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Gender Pay Statistics

Our 2025 gender pay figures demonstrate continued positive progress across several key areas. Our mean
hourly pay gap has decreased by 0.5% and our median hourly pay gap has decreased by 3.0% compared to last
year. We have also seen meaningful reductions in our bonus pay gaps, with the mean bonus gap decreasing by
3.6% and the median bonus gap decreasing by 4.7%. These improvements reflect the ongoing impact of our
longstanding initiatives to support female talent and ensure equitable opportunities across the firm.

Female representation in the upper hourly pay quartile has increased by 2.2%, demonstrating continued
progress in developing the pipeline of highly talented women moving into higher-paid, senior roles. While the
upper middle quartile has seen a 2.7% decrease in female representation, we remain focused on addressing this
through targeted development and recruitment initiatives.

While we have made clear and measurable progress, we recognise that achieving true gender balance requires
sustained effort. The underrepresentation of women in 'front office’ (sales and investment) roles continues to be
a challenge across the investment management industry, and we remain resolute in our commitment to closing
the gap through coaching, mentoring, and partnerships designed to attract and support women into front office
and senior roles across the firm.

Hourly Rate Bonus Pay
22.0% 45.0% 91.4%

Median Gender Gap Median Bonus Gap Male employees receiving a bonus
y 2 88.89

17.5% 53.4% 8%

Mean Gender Gap Mean Bonus Gap Female employees receiving a bonus

Pay Distribution

Upper Quartile Upper Middle Quartile Lower Middle Quartile Lower Quartile
78.9% 77.9% 59.5% 53.4%

Male Male Male Male

21.1% 22.1% 40.5% 46.6%
Female Female Female Female

| can confirm that our data is accurate and has been calculated according to the requirements of The Equality
Act 2010 (Gender Pay Gap Information) Regulations 2017.
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Lucy Bond
Chief of Staff - CEO Office & Interim Chief People Officer
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